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A message from owr Chair of Governors,

I am delighted to present the Annual Report to Parents, which describes the work, activities and
achievements gf the schoot for the academic year 2024 to 2025.

We started the Academic Year with 139 pupils, which was an increase gf 10 from the previous
September and, finished the summer term at 145. Combining this increase with an attendance figure
af 96%, this is sotid evidence that parents pick Tanyfron as their school gf choice and the children

Since the New Curriculum for Wales was introduced, teaching staff across the school have been
allocated a topic and become Aol E leads, which stands for Areas of Learning and Experience. Every

The professional development gf all staff remains a priority in schoot, and we have been able to
Lol : ties, for staff to l : ossional. devel. in vari
In January, Mrs. Jones was successful in her application to become Headteacher at Acton Primary

School. However, she, along with her team, worked tirelessly to ensure we were Estyn ready until
the end gf summer term. We thank Mrs. Jones for her fantastic 7 years at the school and wish her

This required the Governing body to work with the Local Authority to source a replacement for Mrs
Jones and we were delighted to appoint Miss Carly Harris to the position gf Acting Headteacher: Miss

The schoul continues to organise trips and events to enhance the learning experience gf our children
and as always, I would like to thank parents for their continued support and attendance at the
events.

I would also like to take this opportunity to thank my fellow Governors for giving their time up to

support the schoot, and also to Miss Harris and all members gf her team who work incredibly hard
to ensure that all pupils’ learning journey at Ysgol Tanyfron is an enjoyable one, whilst growing

pupils into the best versions gf themselves.
Yours sincerely,
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MrS Wynne,
Chair of Governors



Who's Who on owr Governing Body,

What is @ Governor?

The school is managed by, the Headteacher and Senior Leadership Team. Our role is to act as representatives of the
community. We are able to put the interests of the children ahead of all other potential considerations. We support the
informed of developments. We do our hest to hroudcast any difficulties imposed on us from outside. We support the
school by giving whatever help we can to promote and develop the children's school life. We have a wide range of
legal responsihbilities. We appoint staff, enswre the National Curriculum is being delivered, and we are responsihle for
swre that the school makes the hest possible use of resources. All this makes for a somewhat tricky joh. It is impossible
to please everyone all the time, and that means well-established, relationships hetween Governors and the school

GOVERNING BODY - 1% Septemhber 2024 — 31* August 2025

Chair af Governors Mr Simon Wynne (Mr Wynne can bhe contacted care af the schootl)
Vice Chair off Governors Mr Kewvin Sutton
Mrs Claire Whitley,
Mr lain Prince
Parent Governors Mrs Amanda Piney
Mrs Sarah Hannahy
Mrs Tara Fishbume (joined summer term 25)
Mr Kevin Sutton
Community Governor Mrs Hayley Morgan
Vacancy
Additional Community
Governor Vacancy
Vacancy
Local Authority Governors Vacancy,
Mr Simon Wynne
Teacher Governor Miss Carly Harris
Non-Teacher Governor Mrs Hannah Hughes
Headteacher Mrs Jenna Jones
Clerk Mrs Lisa Curley (WCBC)
Governing Body Meetings:

The full Governing Body meets at least twice every term.

Some of the work of the Governing Body is delegated to committees. This has increased the time avuilable to- discuss
important issues at main meetings, whilst specialist issues can be discussed at greater length by smaller groups. Each
committee reports fully to the whole Governing Body, through its agenda / minutes.

Governors' links with classes and with specific areas of the curriculum:

These governors visit the school regularly to- work alongside teachers, in their chosen subject area. Working, in this way
they develop a clearer idea of how our school works, forge stronger links with teachers and develop lasting
relationships with children.

Governor Committees:

Staff Disciplinary & Dismissal Committee — Kevin Sutton, Hayley Morgan, Sarah Hannaby,
Staff Disciplinary & Dismissal Appeals - Amanda Piney, Claire Whitley, Iain Prince

Pupil Discipline & Exclusions Comumittee — Claire Whitley, Iain Prince, Swah Hannahy
Complaints Committee —Kevin Sutton, Hayley Morgan, Claire Whitley,




Owr Vision and Values

e  Performance Management Committee — Simon Wynne, Kevin Sutton, Hayley Morgan
¢  Performance Management & Pay Appeal Committee — Claire Whitley, Iain Prince, Amanda Piney
e  Staff Pay review committee — Kevin Sutton, Amanda Piney, Simon Wynne

Our collective vision for the school is summarised, in owr vision statement and artwork helow

TIOUS CONFIDENT HAPPY

School Staffing Structure 2024-25:

Senior Leadership Team (SLT)

Headteacher : Mrs J Jones

Acting Deputy Headteacher : Miss C Harris

Acormm and, Seedlings Teachers Oak Teachers
Nursery / Reception - Miss C. Ton Year 4/5 - Miss M. Gahbriel
Year1/ 2 - Mrs T. Humherstone Year 5/6 - Miss S. Burgin

Year 2/3 - Mrs J. Evans-Jones

Teaching Assi
Mrs W. Pritchard, Miss C. Reese
Miss A. Williams Mrs K. Edwards
Mrs H. Hughes Miss C. Lewis
Mrs S. Burmess
Catering Team Administration Team
Mrs S Halliwell (Cook in Charge) Mrs J Thomas, Mrs J. Phillips
Mrs D. Williams, Mrs L. Wood,
Estates Management,

Mr P Williams (Main School Building)




Owr Cwrricwluwm

The school's rationale for cwriculuwm design has the Cwriculum for Wales pwrposes at it's heart. We strive to develop
learners who are:

e set themselves high standards and seek and enjoy challenge

e e huilding up a body of knowledge and have the skills to connect and apply that knowledge in different
contexts
can explain the ideas and concepts they are learning ahout
and are ready to learn throughout their lives

e connect and apply their knowledge and skills to create ideas and products
e think creatively to reframe and solve problems

o take measwred risks

o express ideas and emations through different media

and are ready to play a full part in life and work

understand and exercise their human and democratic responsihilities and rights
respect the needs and rights of others, as a member of a diverse society,

show their commitment to the sustainahility of the planet

and are ready to be citizens of Wales and the world

apply knowledge ahout the impact of diet and exercise on physical and mental health in their daily lives
Jorm positive relationships based upon trust and mutual respect

Jace and overcome challenge

and are ready to lead fulfilling lives as valued memhers of sotiety.



Bilingualism and Cwriculum Cymraeg

It is important that the children of Ysgol Tanyfron Primary School are taught Welsh as a second language. It enriches
contribute to the community giving them a sense of place and identity.

We recognise that very few children at Ysgol Tanyfron Primary School speak Welsh at home and that school is often
their only contact with the language and, culture of Wales. The aims of teaching Welsh are:
ling, and, writing;
o to create a Welsh ethos within which to promote the teaching of the Welsh language;
e to create opportunities for children to enjoy the rich heritage of Wales;
e celebrute the traditions and cultwre of Wales;
e to offer children opportunities to perform and compete in Welsh during school assemblies, concerts and Eisteddfodau

Religion, Values and Ethics and Collective Worship

the principles of the Chwrch in Wales and in partnership with the Chuwrch at parish and diocesan levels. Religious
Education is taught following the Agreed Syllabus. It promotes spiritual development and contributes to moral and social
development. We aim to help children attain spiritual awareness and to become familiar with the religious beliefs and

Music Tuiti

Musically, the school encouruges children actively to participate in a wide variety of musical activities, perform in
band, and individual and group performances in school. Instrumental lessons are given on a weekly hasis by o local
music tuition provider for pupils to learn to play string and percussion instruments, and to leawn to sing. As pupils
music workshops and have the opportunity to explore a range of instruments.

Pupil Wellheing,

Anti Bullying:

Ysgol Tanyfron Primary School is' committed to ensuring that bullying does not negatively impact upon the wellbeing
and educational standards of the children who attend our school.

The anti-bullying policy has heen updated, to include sections on cyber bullying and to offer sources o, support and,
relevant advice to parents, should they helieve that their child is the victim of bullying.

The school is determined to enswre that Ysgol Tanyfron Primary school is o supportive environment that has an open
and trunsparent attitude to bullying and the measures that we are taking to eliminate it.

How do we make sure owr e and well ?

The development of healthy lifestyles is a high priority for our school. A healthy fruit snack service is provided for all
pupils in school and. all pupils have access to drinking wuter throughout the day.

The children take part in a range of activities to enswre that they feel safe, and staff and governors receive safeguarding
training. We have a comprehensive wellbeing cwriculum addressed through class sessions, assemblies and circle times.
Inwweg&dﬂdmrepthﬂwg}eeLhapwandsa}eaLYsngany}manwg The school has robust safeguarding



Additional Learning Needs

We endeavor to provide a balanced and broadly based curriculum including the Cwrriculum for Wales in owr ADDITIONAL
LEARNING NEEDS TEACHING (ALN.) Deliberute efforts are made to ensure that cwrriculum development caters for
children with ALN and that no pupil is excluded from any area of the Cwriculum for Wales. Children receive support
either within the mainstream class or by withdrawul. Close links are maintained with classroom teachers to ensure the
success of Individual Development Plans. All pupils with ALN are fully integrated within the school as a whole.

AIMS

to identify and respond to the additional learning needs of children.

modify such programs as and when the need, arises.

endeavor to help such children employ strategies which can help them cope with their difficulties.
endeavor to encowrnge the parents gf such children to he involved in their educatiorn.

Regular review meetings are held, involving all parties concerned, to assess and monitor progress and establish new
targets. Support or guidance may be sought from:

Area Special Needs Support Teacher

School Nwrse

Educational Psychologist

Speech & Language Theropist

Number is on Additional L ing Needs Regi -J 2023

ALN STAGE NUMBER OF PUPILS
Targeted Universal Provision 17
School Maintained Individual Development Plan | 4

Punils, With, Disabiliti

The school will admit all pupils whose educational needs can be met from the resources provided to it and whose
admission will not significantly detruct from the needs of other pupils. Where children have a statement of ALN
maintained on them, their admission must be negotiated via the LEA's Inclusion Officer. Pupils with disahbilities will not
Guidelines are followed as laid down in The Disahility Discrimination Act.

Assessment and Pupil Progress

The individual progress of each child is owr priority at Ysgol Tanyfron. To ensure each and every child makes the
appropriate progress to them, a range of assessment and trucking takes place throughout the year.

A range of assessment for learning strutegies take place day to day to ensure that pupils make progress in each and
every lesson. Class teachers, the head and ALNCO all meet termly to discuss the progress of each child individually and,
ensure any required support is in place. Pupil progress is then reported to parents on three occasions during the year via,



Secondary Education and Transition

We have strong links with Bryn Alyn High School and the cluster Primary Schools. We aim to enswre a smooth trunsition
Jor our Year 6 pupils as they move to Bryn Alyn and other high schools. Visits are planned each year giving opportunities
to attend a range of lessons. Regulor Liaison Meetings take place between teachers of all cluster schools in a numhber of
areas incuding: Languages, Literacy and Communication and Mathematical Development. Bryn Alyn High School
teachers visit in the Summer Term to meet the children of Year 6 and to consult with teachers. Teachers work hard to

Sporting Aims and Achievements

Sport plays an important part in school life. Children participate in a variety of team games as an integral part of the
Health and Wellbeing cwriculum. Those in Seedlings and Oaks all henefit from the work of qualified sports couches who
teach them every week. Such opportunities include nethall, foothall, tennis, cricket, athletics and swimming. All children
are included within these sessions and we aim to ensure that each child finds o degree of personal success and enjoyment.

We are mindful too of the need to help children to keep fit and active. To this end, teachers affer a wide range of extra.
cuwrricular activities including Pro-Skill Soccer, athletics, cricket, foothall, girls’ foothall and rughy.

School Prospectus

Information abhout school is shared with parents and prospective parents through owr prospectus. The school prospectus.
is availahble to downloud from owr school website or through a paper copy available from the school office.

School Toilets

The school provides sufficient toilets for the number of pupils on roll. These toilets are cleaned on a daily basis.

School Improvement Planning

How do school leaders and Governors promote school improvement?

At Ysgol Tanyfron Primary School, leaders have children's safety, welfare and leaming at the forefront of all decision-
making. Each member of staff and each governor is a leader of at least one aspect of the school's life, working as a
strong team to improve and ruise standards. Pupil voice, through the School Council, and parent consultation through
regulor meetings and surveys, mean that the whole school community is part of the consultation and decision making
process.

The Senior Leadership Team work with all aspects of the school community to identify priorities, plan and action
developments for these, and to closely monitor impact and outcomes. The Governing Body monitors school improvement
documentation and ensures that a rigorous appraisal procedure of the Headteacher and staff is adhered to.




What we are/were trying to improve:

School Priorities 2024-2025

1. To develop higher standards af Welsh oracy for older pupils.

2. To develop the strategic provision of reading to increase higher levels of reading in progression step. 3.

3. To develop a progressive approuach to outdoor leaming to build upon problem solving, skills, particularly in numeracy.

School Priorities 2025-26:

1. To develop teaching and learning approuches to the 5 mathematical proficiencies, to ensure learners are able to apply

2. To improve standards of reading through a focus on skill progression across the school. To develop reading provision
at a cultwral and strategic level.

3. To improve opportunities to challenge and progress learning across the curriculwm.

Professional Development

according to the requirements of the school. During the 2024-25 school year the following courses were attended, — forest
hool training, the sci of readi ining, FFT and ind ont. loarni

Attendance

Regular attendance is extremely important to us at Ysgol Tanyfron Primary School if pupils are to reach their full
potential. Attendance at school has heen consistently strong, but we need the support of every parent/guardian if we are
to maintain this. Punctuality is also very important.
Parents/Guardians, Schools and LA’s share legal responsibilities in respect of school attendance.
A child may he absent on any day:

e When prevented from attending by sickness or any unavoidable cause.

e Onthe grounds, that suitable transport has not been provided, and the school is not within walking distance.

By law we have to tell yow ahout authorised and unauthorised ahsences.

The Educational Social Worker, Mrs Julia Williams works closely with school in monitoring attendance on a weekly hasis.

Please find below our percentage attendance for each term 2024/25 and the year totals.

Yearly Attendance Figures:

Year Attendance Year Attendance Term Attendance
2012-13 | 95.1% 2018-19 95.2% Autumn Term | 94.8%
2013-14 | 95.5% 2019-20 N/A* Spring Term 94.2%
2014-15 | 95.3% 2020-21 N/A* Summer Term | 92.9%
2015-16 | 94.7% 2021 - 22 88.33%
2016-17 | 95.7% 2022-23 93.24%
2017-18 | 95.4% 2023-24 93.9%

2024-25 94.0%

“Attendance forthe 2020/21 academic year was not published due to the national lockdowns resulting in schools closing



Community Links

Parents play an invaluable role in Ysgol Tanyfron and help in many ways: reading, art activities, sporting activities and
educational visits. We are especially grateful to the PTA for the social events that they organise as well as the terrific

PTA:

Chairperson — Trucey Walker
Teacher Representative —Mrs Jounne Evans-Jones
Some events organised included-

Non-uniform days
Christmas Quiz
Easter Bingo
Sports Day

School Links with the Comumunity, Business & Industry:

mem@mwmwmmmmmmowmwmmmwmm

Children have many opportunities to listen to a wide range of speakers from various agencies. These include our
community police liaison gfficer, Don't Touch Tell, ‘NSPCC’, Show Racism the Red Card, and o wide range of
parents/ guardians and governors with specialist skills and knowledge.

We have strong links with local chwrches and, regular whole school services are taken by Reverend Emma Dale
and Helen Bames from All Saints’ Chuwrch. We welcome our ministers into school assemhblies as well as visiting
their churches for R.E., Humanities and Health and Wellbeing studies.

Other charities that we regularly support include Nightingale House Hospice, Children in Need and Comic Relief.
Our school council and pupils have been busy raising money, for ouwr chosen charity, this year, Nightingale House
Hospice.

We continue to enjoy the positive contribution made by parents/guardians at the school. As in previous years,
parents/ guardians have been actively involved. in the school in a numhber of ways.

School continues to work closely with a high numhber of higher educational settings to provide future colleagues
with work place placements. Ysgol Tarnyfron welcomes students from the University of Wales (Bangor), Glyndwr
University, Wrexham, University of Chester and Yale College.

Term Dates 2025 - 2026

Autumn Term Begins — Monday, 1% September Autumn Term Ends - Friday 19** Decemhber
Spring Term Begins - Monday 5% January Spring Term Ends - Friday 27** March
Summer Term Begins — Monday 13* April Summer Term Ends - Monday 20% July

Training Days for the academic year 2025-26 are as follows:

Monday 1°* Septemhber
Friday, 24 October
Friday 19" Decemhber
Monday 5% January
Monday, 13* April
Monday 20* July



School Howrs 2025 - 2026

Acoms
8.55 - | 10.15 - | 10.30 - | 11.45 12.30 - | 1.45 -

am, am am am pm pm v
10.15am 10.30am 1.45am 12.30pm 1.45pm 2pm
Mornin Yok Mornin g A[&tzrnoorb Aﬂbe,rrwo‘n,

. Break time . Lunchtime . Break time .
Session 1 Session 2 Session 1 Session 2
Seedlings
8.55am - | 10.15am - | 10.30am 11.50am 12.40pm 2.30pm
10.15am 10.30am 11.50am 12.40pm 2.30pm 2.50pm
Morning, Morming, Afternoon

. Break time . Lunchtime . Service
Session 1 Session 2 Session 1
Oaks

11.15 12.30 1.15 2.30
8.55am - Mam | Tlam - 11.15am am pm pm pm
12.30pm 1.15pm 2.30pm 2.50pm

Momjn)g, Morm'}n,g/ Alltemovn,

. Break time . Lunchtime . Service
Session 1 Session 2 Session 1

The school conforms to the statutory requirements. of the National Assemhbly for Wales for teaching times e.g. Foundation
Phase - minimum 21 hours and Key Stage 2 - minimwm 23.5 howrs.

Collective Worship is held each day although time and format varies.

Meeting to Discuss the Report

During recent years, in schools across the country, these meetings to discuss the Annual Governors' Report to Parents
have heen poorly attended. As a result of the School Standards and Organisation (Wales) which came into force on the
4th May 2013, a school governing hody is no longer required to hold an annual parents meeting.

Please note the Governors’ Annual Report only includes information on the academic year from Septemhber 2024 to July
2025.

Distrihuti

It is appreciated that producing and distributing the full annual report to parents can prove costly for schools. The
Regulations therefore allow for schools to- make avuilable the full report only to those parents who request it, and, to
issue o summary report for distribution to all parents.

This annual report has been put together for the academic year, Septemher 2024 to July 2025. Should you have any
queries or questions regarding this report please speak to Mr S Wynne (Chair of Governors) or Miss Carly Harris (Acting
Headteacher).




Complaints Procedure - Summary

Informal Stage

If a person has a complaint relating to the school, she/he should make it known to- @ memhber of staff or a Governor, in
writing, or verhally.

If the complaint is not resolved to the satisfaction of the complainant, she/he is entitled to make a formal complaint.

Formal Stage

The complainant makes a formal complaint in writing to the Headteacher.

The Complaints Officer will then inwvestigate the complaint and reach o decision as to what action, iff any, should he
taken. However, if the Complainants Officer regards the complaint as sufficiently serious or wgent, and she/he is not
the Headteacher, she/he can refer the matter to the Chair of Governors who can delegate the investigation to a committee.
Once the Complaints: Officer has reached a decision as to- what action, if any, should be taken, he will communicate it
in writing to the complainant.

Appeals to the Governing Body.:
If the complaint is not resolved to the satisfaction of the complainant, she/he is entitled to appeal to the Chair of

Governors.

Polici

The school has policies for all cwriculum areas and for a wide range of aspects af school management.
The school has a policy for disability equality and accessibility, which is avuilable upon request.




